COUN 5370: CAREER COUNSELING ACROSS THE LIFESPAN

Semester, Fall- Year 2017

COURSE PREFIX AND NUMBER isarequired conrse for DEGREE PROGRAM/CERTIFICATION
PROGRAM

College of Education, Department of COUNSELOR EDUCATION

Instructor: Name Gary K. Hood Phd, LPC
P.O. Box 2116 Huntsville, Texas 77341
Phone 936 295-0498
Email edu_gkh@shsu.edu
Office hours: TBA

Class Format: ONLINE COURSE

Course Description: This course is designed to assist the counselor in developing and initiating a
comprehensive career education/counseling program. A study is made of the world of work as
well as the dynamics and developmental aspects of vocational choice and problem resolution
strategies. Emphasis is also placed on the use of occupational information, test scores, personal
data, grades, and other pertinent information in working with students individually and in groups.
Prerequisites: COUN 5397

Textbooks:

Sharf, R. S. (2013). Applying career development theory to counseling, 6" Edition. Belmont, CA:
Brooks/Cole, Cengage Learning. ISBN-13: 978-1-285-0754-0

Course Objectives: The following objectives will be met during this course:
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CACREP 2016 Standards: http://www.cacrep.org/wp-content/uploads/2017/07/2016-Standards-
with-Glossary-7.2017.pdf

State Standards: http://www.sbec.state.tx.us/SBECOnline/standtest/edstancertfieldlevl.asp

Web link on Educator Preparation Services site for Conceptual Framework:
http://www.shsu.edu/~edu_edprep/

IDEA Objectives: The instruction in this course will address the following major objectives (as
assessed by the IDEA course evaluation system):

Essential: gaining factual knowledge (terminology, classifications, methods, trends); learning
fundamental principles, generalizations, or theories)

Important: learning to analyze and critically evaluate ideas, arguments, and points of view

Course Outline

Course /Instructor Requirements:

1. Students are responsible for reading the textbook and outside readings as assigned.
Examinations will be primarily based on textbook reading assignments.

2. Students will learn about the developmental processes and counseling strategies in career
counseling by actively participating in class discussions, practice activities, and
demonstrations. Ethical issues and multicultural considerations will be emphasized as they
apply to the context of career counseling.

3. Students will provide a thoughtful answer to each discussion board question and make
responses to two classmates answers for each question. Due dates will be posted with the
question. (Refer to course schedule and DAILY CONVERSATIONS for instructions.)


http://www.cacrep.org/wp-content/uploads/2017/07/2016-Standards-with-Glossary-7.2017.pdf
http://www.cacrep.org/wp-content/uploads/2017/07/2016-Standards-with-Glossary-7.2017.pdf

Assignments:

1.

Reflective Journal: You will respond to these reflective questions in a context that is
addressed entirely to the professor and will not include discussions with your group
members. (General guidelines are included under- DAILY CONVERSATIONS trait 1 and
2)

2. Students will read and create article abstracts on five professional counseling journal
articles. Directions are given under “Journal Abstract / Critiques”. You will also write a
summary paper that synthesizes your learning from the reviewed articles.

3. Students will complete a professional portfolio as assigned by the professor.

4. Students will complete three examinations. The content will include information from both
the text and relevant postings. The exam questions will include multiple choice and essay
questions. Multiple choice questions will require you to apply principles and applications
of textbook materials. Be sure that you have read and seriously studied the textbook
materials BEFORE you attempt to take the examinations.

Grades
Evaluation:

Reflective Responses (11) 72 points
Discussion Boards (10) 30 points
Aurticle Abstracts (6) 56 points
Professional Portfolio 20 points
Examinations (3) 350 points
TOTAL POINTS 511 POINTS

Grade Determination:

A =460-511
B =408 — 459
C =356 — 407
D =355 and below

Schedule
PROVIDE AN OUTLINE OF COURSE ACTIVITIES, INCLUDING ASSIGNMENT DUE
DATES



Student Guidelines

University Policies
e SHSU Academic Policy Manual-Students
o Procedures in Cases of Academic Dishonesty #810213
o Disabled Student Policy #811006
o Student Absences on Religious Holy Days #861001
o Academic Grievance Procedures for Students #900823

e SHSU Academic Policy Manual-Curriculum and Instruction

o Use of Telephones and Text Messagers in Academic Classrooms and Facilities

#100728

o Technology during instruction: INSTRUCTOR'S POLICY ON TECHNOLOGY
USE DURING INSTRUCTION

o Technology during exams: INSTRUCTOR'S POLICY ON TECHNOLOGY USE
DURING EXAMS

o Technology in emergencies: INSTRUCTOR'S POLICY ON TECHNOLOGY USE
IN EMERGENCIES

e Visitors in the Classroom- Only registered students may attend class. Exceptions can
be made on a case-by-case basis by the professor. In all cases, visitors must not
present a disruption to the class by their attendance.

Attendance

1) Students are permitted to miss one class (3 hours during fall and spring) with no penalty, but a call to the
professor of the class is expected beforehand.

2) With a second absence, a drop of one letter grade will occur unless the student writes a letter to the
Counseling Faculty explaining the extenuating circumstances for both of the absences. The Faculty will then
discuss the letter in a meeting and decide if the letter grade drop will occur ot if the student is excused from
that action.

3) A drop of a letter grade will occur for each subsequent absence.

4) Repeated lateness will count towards an absence.

Course Expectations

Late assignment policy: All assignments must be turned in “complete”. For late assighments,
extra time may be “purchased” at the rate of 5 percent off the total assignment grade, per day,
after 6:00 P.M. on the day the assignment is due, and bought at an additional 5 % daily up to 6
days. If the instructor notices something is missing and an assignment is deemed incomplete,
grade deductions are retroactive to the original due date. If late more than 6 days, the assignment
score will be 0. Any missing assighments must be completed, even if not turned in until after a 6
day delay. If, at the end of the semester, one or more assignments have not been turned in
“complete”, or requirements have not been met, the student will be assigned the letter grade of F
for the class.

Deductions for Lack of Professionalism

Professionalism concerns your behavior inside or outside of class in situations associated with the
counseling program. Behavioral concerns may include one or more of the following: frequent
tardiness and/or absences; texting and/or talking in class; unethical actions; lack of involvement in
reflection; disrespectful behavior towards faculty, supetvisors, practice clients, and/or colleagues that
does not improve following direct intervention.


http://www.shsu.edu/dotAsset/728eec25-f780-4dcf-932c-03d68cade002.pdf
http://www.shsu.edu/dotAsset/c6b9a428-6963-4968-8d3d-49b86f99e10a.pdf
http://www.shsu.edu/dotAsset/0953c7d0-7c04-4b29-a3fc-3bf0738e87d8.pdf8
http://www.shsu.edu/dotAsset/bb0d849d-6af2-4128-a9fa-f8c989138491.pdf
http://www.shsu.edu/dotAsset/6d35c9c9-e3e9-4695-a1a1-11951b88bc63.pdf
http://www.shsu.edu/dotAsset/6d35c9c9-e3e9-4695-a1a1-11951b88bc63.pdf

If concerns arise regarding your lack of professionalism, the instructor will first address such concerns
with you directly. If concerns regarding lack of professional persist beyond this point, the instructor
may take one or more of the following actions:

e Point deduction from final grade
¢ Bringing concerns to counseling faculty to discuss further appropriate action

College of Education Information

Accreditation

The programs within the SHSU College of Education have the distinction of receiving accreditation
and national recognition from multiple accrediting bodies. All educator certification programs,
including teaching and professional certifications, have received ongoing accreditation from the Texas
Education Agency (I'EA). Additionally, the educator preparation program has been accredited by the
Council for the Accreditation of Educator Preparation (CAEP-formerly NCATE) since 1954. Many
of the educator preparation concentration areas have also chosen to pursue national recognition from
their respective Specialized Professional Associations (SPA), signifying the program is among the best
in the nation. The programs within the Department of Counselor Education have also received

accreditation from the Council for Accreditation of Counseling and Related Educational Programs
(CACREP).

Course and Program Evaluation

Near the end of the semester, students are asked to take part in the University’s adopted course
evaluation system, IDEA. The assessments are completed online and instructions are emailed to each
student. Students’ assessments of courses are taken are systematically reviewed by the Dean,
Associate Deans, Department Chairs, and individual faculty members. Only after the semester has
completed are faculty members allowed to view aggregated results of non-personally-identifiable
student responses.

The College of Education conducts ongoing research regarding the effectiveness of the programs.
Students receive one survey in the final semester prior to graduation regarding the operations of the
unit during their time here. A second survey occurs within one year following completion of a
program, and is sent to students and their employers. This survey requests information related to
students’ quality of preparation while at SHSU. Students’ responses to these surveys are critical to
maintaining SHSU’s programs’ excellence.


https://secure.sbec.state.tx.us/SBECONLINE/approvedprograms.asp?s=3#r6
http://caepnet.org/
http://www.shsu.edu/academics/education/center-for-assessment-and-accreditation/accreditation/key-outcomes/nationally-recognized-educator-preparation-programs.html
http://www.cacrep.org/

